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PREAMBLE
This Contract is made and entered into between the Board of Education of School
District 29, Cook County, Northfield, Illinois (hereinafter referred to as the “Board”)
and the Sunset Ridge Education Association (hereinafter referred to as the
“Association”). The effective dates of this contract are September 1, 2009 through
August 31, 2011. The Board recognizes the Association as the exclusive
representative of all employees in the bargaining unit for which it has been certified,
to bargain on wages, hours, terms and conditions of employment. The said
bargaining unit consists of all certified teachers which includes the social worker and
the District-employed psychologist at Sunset Ridge and Middlefork Schools
(hereinafter referred to as “teachers”), but excludes all other employees and
independent contractors, such as, without limitation, the Superintendent and all other
managerial, supervisory, or administrative employees, the nurses, central office
employees, short-term employees and student employees. This Contract shall be
renewable only upon the mutual written consent of the parties hereto.
The Board and Association concur that this Agreement is predicated upon the
educational welfare of the students of the District, and that each student is entitled to
an education of the highest quality. It is also agreed that student growth and learning
thrive in a community that embraces collaboration, common understanding, and
mutual respect. Both the Board and Association will endeavor to promote and
maintain a professional environment where it is recognized that the teacher’s most
important role is teaching students, and that the professionalism of teaching extends
beyond the classroom.
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Article I
ASSOCIATION RIGHTS and OBLIGATIONS
A.

Use of District 29 Buildings
The Association shall have the right to hold Sunset Ridge Education
Association meetings on school property provided that reasonable advance
notice is given to the administration and that such meetings do not
unreasonably interfere with any aspect of the instructional program or other
District activities.

B.

Use of Bulletin Boards
The bulletin board areas provided in both school faculty lounges may be
utilized for the posting of notice of activities of the Association and other valid
matters of Association concern.

C.

Use of District 29 Interoffice Mail
The Association shall have the right to use the District’s interoffice mail,
teacher mailboxes, voice mail and email systems for a reasonable quantity of
Association communications.

D.

Board Agenda
The Board shall provide the Association President an electronic copy of the
tentative agenda of each regular and special Board meeting at the time such
agenda is provided to Board members.

E.

Board Minutes
A copy of the minutes of all regular and special Board meetings shall be made
available to the Association President immediately following their approval.

F.

Availability of Teacher Names
The Board shall make available to the Association President the names and
addresses of newly hired faculty members no later than three (3) business
days after their official employment.
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Fair Share
1.
Each faculty member, on or before thirty (30) days from the date of
commencement of his or her duties or the effective date of this
Contract, shall join the Association or pay a fair share to the Association
for services rendered, which fee shall not exceed the dues uniformly
required of members of the Association, including Local, State, and
National dues, and which shall not include any fees for contributions
related to the election or support of any candidate for political office.
2.

The Association shall certify to the Board the amount of membership
fees and fair share fees which have been established by the
Association and which shall not exceed the limitations imposed on fair
share fees by the Illinois Educational Labor Relations Act and any other
legal requirement.

3.

The Board shall deduct Association fees from teachers’ paychecks in
accordance with procedures mutually agreed upon by the Association
and the Board.

4.

The obligation to pay a fair share fee will not apply to any employee
who, on the basis of a bona fide religious tenet or teaching of a church
or religious body of which such employee is a member or a belief
sincerely held with the strength of traditional religious views, objects to
the payment of a fair share fee to the Association. Upon proper
substantiation and collection of the entire fee, the Association will make
payment on behalf of the employee to a mutually agreeable nonreligious charitable organization as per Association policy and the Rules
and Regulations of the Illinois Educational Labor Relations Board.

5.

The Association agrees to indemnify and save the Board harmless
against any claims, demands, suits, or other liability arising out of the
Board’s deduction of money for Association fees from a teacher’s pay.
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Article II
TEACHER’S PERSONNEL FILE
A. Teacher’s Personnel File
a. The Board will maintain a personnel file for each teacher that contains
all evaluative and other non-medical records. Medical records will be
kept in a separate file and in a secure location. Although kept in a
separate file, for purposes of the other provisions in this Article, medical
records will be considered to be part of a teacher’s personnel file.
b. Each teacher shall have access to his or her file including any medical
information during regular school business hours upon four (4) hours
notification.
c. Personnel files may be reviewed in the school office while an
administrator or his or her designee is present. During this review, the
teacher may make copies of documents from the file. The District may
take any reasonable steps to protect the integrity of the files.
d. A teacher will be given a copy of any material that is being placed in his
or her file within two (2) working days. All such material will be dated
and signed by both the administrator and the teacher. By signing, the
teacher indicates only that he or she has reviewed the material that is
being placed in his or her file.
e. A teacher may request removal of any material from the personnel file
and such material may be removed with the agreement of the
Superintendent. However, no material may be removed from a
teacher’s file without the written permission of the teacher and the
Superintendent, except as required by law, and, if required by law, after
giving written notice to the teacher and affording the teacher an
opportunity to object to the removal.
f. A teacher shall have the right to add any pertinent material to his/her
file and to attach dissenting or explanatory material to any material
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within two (2) weeks of notification of the material being placed in his or
her file.
g. With respect to any teacher’s file, neither the original file, nor copies of
any information in the file, shall be released without the teacher’s
written permission during or after service in the District, except as may
be required by law. Each teacher’s file is the property of the Board.
Information may be released to the District’s insurer without the
teacher’s permission.
h. Any and all material hereafter placed in a teacher’s file shall be subject
to entry in an inventory to be kept as the cover sheet of the file. The
inventory shall contain, at a minimum, a brief description of the material
and the date of entry. With respect to each teacher’s file, the
administrative office of the District shall be responsible for maintaining
the inventory.
i. A teacher may request the Board to review material which he or she
feels may have an adverse effect on his or her status. The teacher may
include for review other pertinent dissenting or explanatory material.
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Article III
PROFESSIONAL OBSERVATIONS
The purpose of formal teacher observation and evaluation in this district is to improve
teacher effectiveness in providing a sound learning experience for children.
Observation and evaluation may also serve as vehicles for identifying and promoting
professional behaviors that support the district’s mission of cultivating a learning
community and commitment to excellence.
A.

Evaluators
The Superintendent, Building Principals, and Director of Student Services shall
serve as primary evaluators and, as such, shall be responsible for the overall
evaluation of district teachers.

B.

Frequency of Formal Classroom Observations
1.
Each tenured teacher shall be placed on a two (2) year evaluation
cycle. One year shall include one (1) formal classroom observation
with a formal summative evaluation in that year. The other year shall
include goal setting designed by the teacher with the approval of the
evaluator. For tenured teachers under remediation, the provisions of
Article 24A of the School Code shall be followed. All non-tenured
teachers shall have at least two (2) scheduled formal classroom
observations per school year, with a formal summative evaluation in
each year.
2.
For each non-tenured teacher, in lieu of one (1) formal classroom
observation per school year, the Superintendent, Building Principals,
and/or Director of Student Services may accept written evidence of
professional growth through completion of a pre-approved project as
described herein. A description of the project must be submitted to the
Superintendent in writing for approval prior to December 1 of the school
year. Activities that will qualify include pilot projects, college or
university course work, conferences, self-reflection on a formal
classroom observation, or any mutually agreed upon course of study or
project.
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Scheduled Formal Classroom Observations
1.
Preliminary Steps
a.
A preliminary conference between the evaluator and the teacher
shall take place before each formal observation.
b.
During this conference the learning activities planned for the time
of observation may be discussed, as well as the general and
specific goals and objectives of the teacher. “The SRS Teacher’s
Guidelines for the Observation Process” form should be used as
a guideline, but not as an evaluative tool.
2.
The Formal Classroom Observation
a.
The evaluator shall remain in the classroom for a minimum of
one (1) class period or for the duration of the activity in progress.
3.
Post-Formal Classroom Observation Steps
a.
A post-observation conference shall be held within five (5) school
days of the observation, except in an emergency or when a later
time is mutually agreed upon.
b.
A completed copy of the post-observation report shall be given to
the teacher within thirty (30) school days of the post-observation
conference. The teacher shall sign such observation report
before it shall be placed in the teacher’s personnel file. By
signing, the teacher indicates only that he or she has reviewed
the material that is being placed in his or her file.
c.
If requested, ten (10) additional school days shall be allowed the
teacher for consideration of such observation report and
discussion with the evaluator before the post-observation report
is signed and filed.
d.
A copy of the signed observation report shall be given to the
teacher for his or her own records.
4.
Discrepancies in Viewpoint
a.
If there are specific objections to the substance of the
observation report, the teacher may so comment in writing,
giving reasons for the statements made, provided such
objections shall be submitted within ten (10) school days of
receipt of the observation report.
b.
The teacher may request that an additional observation and
post-conference be made before the form is signed and filed.
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D.

Professional Goals and Objectives
1.
A goals conference to discuss the professional goals and objectives of
the teacher will be held at the beginning and end of the teacher’s goal
setting school year.
2.
Upon request of the evaluator, the teacher shall write his or her own
goals and objectives.
3.
The evaluator shall respond to the teacher’s stated goals and objectives
during the beginning of the year conference, giving his/her assessment
of their substance and their appropriateness, and he/she will discuss
with the teacher goal attainment or need of further pursuit during the
end of the year conference.

E.

Unannounced Formal Classroom Observations
Except in an emergency or as the teacher and the evaluator agree otherwise,
an evaluation conference shall take place within three (3) school days
following an unannounced classroom observation. With the exception of the
pre-observation conference, all procedures applying to scheduled formal
classroom observations shall be followed with respect to unannounced formal
classroom observations.

F.

Standardized Forms and Procedures
1.
The same forms and procedures typically shall be used to observe and
evaluate all teachers. Revisions to the observation report, goals form,
and summative evaluation form will be jointly designed by the
Superintendent or his or her designee and the Association. (See Side
Letter A regarding development of summative evaluation form in 2009.)
2.
In the case of teachers working in several fields, such as but not limited
to, counseling or other specialized fields, the evaluator and the teacher
will use forms and criteria which will be developed by a committee of
administration and faculty. The faculty members shall be appointed by
the Association.

G.

Forms and Procedures Explained and Readily Available
1.

Prior to October 1 of each year, the building principals will explain
evaluation procedures and objectives to all teachers.
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H.

Copies of the forms and procedures utilized shall be available on
request.

Confidentiality
The Board and Administration shall keep teacher evaluations and postobservation reports confidential to the extent possible, subject to the
provisions relating to the removal and disclosure of material in the teacher’s
personnel files addressed in Article II.
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Article IV
TEACHER EVALUATION, REMEDIATION, and
DISMISSAL PROCEDURES
A. A summative evaluation conference should be conducted with a teacher at
least sixty (60) days before the end of the school year. During this conference,
written evaluations will be presented and discussed. All written evaluations
shall be based on observers’ first-hand observations and in addition may be
based on any other concerns, incidents, or matters previously communicated
to the teacher. A teacher shall be advised reasonably in advance of the
summative evaluation of any informal observation that would impact a
teacher’s rating.
B. The evaluation will be dated and signed by both the administrator and the
teacher. By signing, the teacher indicates only that he or she has reviewed
the material that is being placed in his or her file.
C. Within ten (10) school days, the teacher shall have the right to attach an
explanation or statement with respect to any material in his or her summative
evaluation and to have such made part of his or her personnel file. The
administrator who has written the summative evaluation will sign any such
explanation or statement within five (5) school days of receipt from the
teacher. The administrator’s signature on the explanation or statement does
not imply agreement with said teacher’s response.
D. Within thirty (30) days of receiving a rating of unsatisfactory in the summative
evaluation conference, the tenured teacher shall meet with the evaluating
administrator and a consulting teacher to formulate a remediation plan.
E. The Association, if it so chooses, may supply a roster of qualified teachers
(having at least five (5) years teaching experience and a reasonable familiarity
with the assignment of the teacher under remediation) from whom the
consulting teacher is to be selected. That roster shall, however, contain the
names of at least five (5) teachers, each of whom meets the criteria for
consulting teacher with regard to the teacher being evaluated, or the names of
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all teachers so qualified if that number is less than five (5). In the event of a
dispute as to qualification, the State Board shall determine qualification.
F. The role of consulting teacher shall be entirely voluntary.
G. The consulting teacher shall receive a stipend to be determined after a review
of the requirements of the remediation plan. The consulting teacher shall also
be released from one or more class hours per week as required by the
remediation plan.
H. The remediation plan shall be constructed in accordance with Section 24A of
the School Code.
I. The remediating teacher who fails to complete the ninety (90) day remediation
plan with a “satisfactory” or better rating shall be dismissed in accordance with
Section 24A and 24-12 of the School Code.
J. All procedural aspects of the evaluation plan shall be subject to the grievance
procedure.
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Article V
GRIEVANCE PROCEDURE
A.

General
1.
A grievance shall mean that there has been a complaint of an alleged
violation, misinterpretation, or misapplication of any of the specific
provisions of this Contract.
2.
All time limits hereinafter referenced in this Article shall be based upon
regularly-scheduled school days, except that during the summer recess
period, the time limits shall be based upon weekdays, Monday through
Friday, exclusive of legal holidays.
3.
Failure of the Association to submit or to act on any grievance within
the prescribed time limits will act as a bar to any further appeal, thus
making the last disposition of any such grievance the final disposition
thereof. An administrator’s failure to give a decision within the
prescribed time limits shall permit the grievant to proceed to the next
step. The time limit, however, may be extended by mutual written
agreement.
4.
The initiation of this grievance procedure, other than the informal
procedure described below, shall be conditioned upon the filing of a
formal grievance in writing within twenty (20) days of the occurrence of
the event giving rise to the grievance or within twenty (20) days of the
earliest date on which the occurrence may reasonably have been
ascertained, whichever is later. Such grievances shall be filed on a
form corresponding to that attached hereto as Appendix B.

B.

Procedures
The Board of Education and Association, hereinafter referred to as the parties,
hereto acknowledge that it is usually most desirable for a teacher and the
teacher’s immediate supervisor to resolve problems through free and informal
communications. When requested by the teacher, an Association
representative may accompany the teacher to assist in the informal resolution
of a problem. If, however, the informal process fails to satisfy the teacher and
the Association, a grievance may be processed as follows:
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Step 1
The Association shall present the grievance to the immediate
supervisor, who will arrange for a meeting to take place within eight (8)
days after receipt of the grievance. The Association representative, the
grievant, and the immediately-involved supervisor may be present for
the meeting. The Administration shall notify the grievant of his or her
right to have an association representative present during the meeting.
Within eight (8) days of the meeting, the Association shall be provided
with the supervisor’s written response, including the reasons for the
decision. In grievance matters wherein the teacher’s immediate
supervisor is the Superintendent, the grievance process shall begin at
Step 2.
Step 2
If the grievance is not resolved in Step 1, then the Association may
refer the grievance to the Superintendent or designee within six (6)
days after receipt of the Step 1 answer or within fourteen (14) days after
the Step 1 meeting, whichever is the later. The Superintendent or
designee shall arrange for a meeting to take place within ten (10) days
of the receipt by the Superintendent or designee of the appeal. Each
party shall have the right to include in its representation such witnesses
or counselors as it deems necessary. A member of the School Board
may be asked to attend this meeting. Within ten (10) days of the
meeting, the Association shall be provided with the written response of
the Superintendent or designee, including the reasons for the decision.
Binding Arbitration
If the Association is not satisfied with the disposition of the grievance at
Step 2 or the prescribed time limits expire without the issuance of the
written response of the Superintendent’s designee, the Association may
submit the grievance to binding arbitration. Unless the parties agree
otherwise, the American Arbitration Association (hereinafter referred to
as “AAA”) shall act as the administrator of the proceedings. If a
demand for arbitration is not filed within twenty (20) days of the receipt
of the Step 2 answer, then the grievance shall be deemed withdrawn.
a.
The arbitrator shall have no power to alter the terms of this
Contract. His or her authority shall be strictly limited to
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deciding only the issue or issues presented to him or her
by the Board and the Association, and his or her decision
shall be based only upon interpretation of the meaning or
application of the express relevant language of this
Contract.
Each party shall bear the full costs for its representation in the
arbitration. The cost of the arbitrator and the AAA shall be
divided equally between the parties.
If either party requests a transcript of the proceedings, that party
shall bear the full cost of the transcript. If both parties
order a transcript, the cost of the transcripts shall be
divided equally between the parties. If a copy of the
transcript shall be furnished to the arbitrator, the cost of
such shall be divided equally between the parties.

C.

If any teacher (or the Association) files any claim or complaint in any court of
law or other appropriate governmental agency, other than the grievance
procedures set forth herein, then the Board shall not be required to process
the same claim or set of facts through said grievance procedures.

D.

Any investigation or other handling or processing of any grievance, other than
the formal arbitration hearing, shall be conducted so as to result in no
interferences with or interruption whatsoever of the instructional program and
related work activities of the teacher involved or the teaching staff.

E.

A grievance may be withdrawn by the grievant at any level without establishing
precedent, and if withdrawn, such grievance shall be treated as never having
been filed.

F.

Under exceptional circumstances, a grievance may, by mutual agreement, be
expedited by permitting filing at, or appealing to a higher step than prescribed
above. Also under exceptional circumstances, the parties may, in a specified
case, mutually agree to utilize the Expedited Arbitration Rules of the AAA
instead of the Voluntary Labor Arbitration Rules.
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G.

No reprisals shall be taken by the employer against any teacher because of
the teacher’s participation or refusal to participate in a grievance proceeding.

H.

Should a teacher or Association representative be released from his or her
regular assignment in order to attend any formal grievance proceedings, the
teacher and/or Association representative shall be released without loss of pay
or benefits.
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Article VI

REDUCTION IN TEACHING STAFF
Preamble
The provisions in this Article are intended by the Board and Association to be
enforceable in accordance with the provisions of Section 24 -12 of the School Code
(IL Rev. Stat., Ch. 122, Section 24 -12), relating to removal or dismissal of teachers
in contractual continued service. When the Board decides that it is necessary to
terminate the employment of any tenured teacher in order to reduce the number of
teachers because of decreased enrollment or to decrease expenditures because of
economic necessity, a public hearing shall be held as specified under the School
Code when required under the School Code, before the procedures set forth are
followed.
A.

Reduction in Force Procedure
1.
Attrition
To the extent the Board deems it to be practicable, reduction in staff will
be accomplished through attrition, including, but not limited to, full
encouragement to take early retirement among those teachers eligible.
2.
Non-tenured Teachers
In cases where both a tenured and a non-tenured teacher are legally
qualified to hold the same position, the teacher with tenure shall be
retained. Non-tenured teachers will be dismissed pursuant to the
School Code. Selection of non-tenured teachers for release will be
based on such factors as performance, evaluation, academic and
professional qualifications, potential for future success, and the
maintenance of high quality in staff appropriately assigned and in wellbalanced programs and services. The dismissal of a non-tenured
teacher will not be subject to challenge through the grievance
procedure provided in this Contract.
3.
Tenured Teachers
A decision as to the tenured teacher or teachers to be dismissed will be
made by the Board after hearing recommendations from the
Superintendent and shall be assessed in relation to the needs of the
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District. The Superintendent will make recommendations on the basis
of the following which are listed in order of importance:
a.
Need to maintain high quality in staff appropriately
assigned and in well-balanced educational programs and
services;
b.
Written evaluations for the past two (2) years and current
year and contents of the teacher’s personnel file, and
seniority; and
c.
Academic and professional preparation beyond minimum
certification requirements.
If a choice must be made between two (2) or more teachers considered
by the Board substantially equal on the above basis, exclusive of
seniority, contract renewal preference will be given to the teacher or
teachers with the longest continuous service to the District.
Insurance
Tenured teachers removed or dismissed because of a staff reduction
will be able to maintain membership in the District’s insurance programs
for such period as may be allowed by the insurance carrier, provided
the teacher pays the full cost of such programs.
Leave of Absence
Tenured teachers on approved leave will be considered as though they
were currently teaching full time in the District for the purpose of
determining reduction in staff.
Review Procedure for Tenured Teachers
Teachers likely to be considered for release will be notified in writing by
the Superintendent or designee no later than March 15 in the year in
which termination of tenured association under this reduction in force
procedure is contemplated. The teachers to be recommended for
termination shall be informed no later than seven (7) days before the
Board meeting when action on termination is to be considered. Any
teacher dismissed by this procedure shall be entitled to an advisory
hearing before an independent school hearing officer to be selected
jointly by the Board and the Association which shall be paid for by the
teacher requesting the hearing. If the teacher wishes a hearing,
notification of this preference shall be furnished to the Board in writing
no later than ten (10) days after the registered letter of termination is
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mailed. The teacher so dismissed shall be given a letter of honorable
dismissal.
B.

Rehiring
If a tenured teacher has been dismissed because of a reduction in force, such
teacher shall be offered a position available in the District for which the
teacher is legally qualified up to twelve (12) months from the beginning of the
school year immediately following said termination (i.e., the school year
immediately following the school year in which the official notice is given
pursuant to Section A-6 above). Selection for reemployment from among
tenured teachers released during the preceding school year shall be based on
the same factors as set forth in Section A-3 above. The teacher’s failure to
accept an offer of recall within seven (7) days of the offer being made by
written notice through registered mail shall result in termination of the
teacher’s right of recall for the position offered.

C.

Dismissal for Cause
Nothing herein is to be construed as limiting the power of the Board to dismiss
or release any teacher for cause or as otherwise permitted by law.

D.

Teacher’s File
If the Board honorably dismisses any teacher, a copy of the letter of honorable
dismissal shall be put in the teacher’s file.
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Article VII
VACANCIES, TRANSFERS, AND JOB SHARING
A.

Notice of Vacancy
The Superintendent or designee shall notify teachers of all vacancies as they
occur. A job description, a statement of minimum qualifications, and salary
range for each vacant position shall be available to interested teachers upon
request. Except in cases of emergency, a vacancy shall not be filled until
notification has been published for at least five (5) days. During recess
periods, vacancy notices shall be emailed and mailed to each teacher’s home
address.

B.

Voluntary Transfers
Teachers may request a transfer to a different position when a vacancy may
occur. Such requests may include transfer to a different building, grade, or
subject area and shall be made in writing to the Superintendent. Seniority
should be a consideration for voluntary transfers. Upon request by the teacher
to the Superintendent or designee, the Superintendent and teacher shall meet
to discuss the reasons for the request. The Superintendent or designee shall
meet with a teacher whose request for transfer is denied.
Upon the request of the teacher, an Association representative may be
present at meetings relating to the request or denial of a request for transfer.

C.

Involuntary Transfers
A teacher identified to be involuntarily transferred shall be notified promptly.
Reverse seniority should be a consideration for involuntary transfers. Such
teacher may request a meeting with the Superintendent or designee to discuss
the transfer. Upon request, the teacher shall be released from his or her
continued contractual service within thirty (30) days or sooner, provided a
replacement is available. Also, upon request of the teacher, an Association
representative may be present at meetings relating to the involuntary transfer.
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Job Sharing
1.
Job Sharing Defined
Job sharing shall be defined as voluntary part time service in which
eligible teachers share a position on a regular basis.
2.
Eligibility
Two teachers who have both acquired district tenure status or a tenured
teacher and a probationary teacher who has completed his or her third
year of probationary service with an excellent evaluation rating may
request to share a position.
3.
Requests for Job Sharing
Two eligible teachers may request job sharing by submitting a proposed
written job share plan to the appropriate building principal by March 1
for the following school year. The job sharing plan shall include, but not
be limited to, communication plans regarding academic, behavioral,
emotional and social needs of individual students, division of teaching
responsibilities, schedule of work hours and/or days, shared planning
times, substitution procedures, attendance at meetings, institute days,
in-service days, open houses, parent conferences, field trips, and other
teaching responsibilities.
4.
Review and Approval
Requests for job sharing must be approved by the Building Principal,
the Superintendent, and the Board of Education. The granting of job
sharing shall be no longer than one school term, and the approval or
denial of such shall not be precedential with respect to other teachers in
subsequent years or with respect to any other teachers. The approval
of any job sharing program shall be within the sole discretion of the
Board. In the event that the job sharing request is denied, the teachers
requesting the job share shall receive a written response from the
Superintendent stating the reason for the denial.
5.
Job Sharing Review
Each teacher will submit a written report to their supervisor at the end of
the school year evaluating the success of the program including
recommendations for the future.
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Failure to Complete Job Share
In the event one teacher resigns during the school term or otherwise
cannot complete the job share, the other teacher may return to full-time
status in order to complete the assignment. If such teacher cannot
return to full-time status and a suitable and eligible teacher cannot be
secured to fill the part-time opening, then the teacher shall be placed on
unpaid leave for the remainder of the school term and a full time
replacement secured. Nothing herein shall prohibit the Board from
assigning another teacher to complete the job share.
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Article VIII
LEAVES
A.

Sick Leave
1.
Provision
Each employee shall be entitled to a total of fifteen (15) sick leave days
in service years 1 through 10 with full pay per school year, sixteen (16)
days in years 11 through 20, and seventeen (17) days in years 21 and
beyond. Unused sick leave may accumulate to a maximum of four
hundred (400) days, provided the current allotment shall be used before
reducing the said maximum accumulation. If a teacher terminates
employment for any reason before the end of the school year, such
days should be prorated.
2.
Definition
Sick Leave shall be interpreted to mean personal illness, quarantine at
home, disability due to childbirth or pregnancy, adoption or placement
for adoption, or illness in the immediate family or household. The
immediate family, for the purposes of this section, shall include: spouse,
domestic partner, children, stepchildren, parents, parent-in-law,
brothers, sisters, grandparents, grandchildren, aunts, uncles, brothersin-law, sisters-in-law, sons-in-law, daughters-in-law, and legal
guardians and wards.

B.

Bereavement Leave
In case of death in the immediate family (as defined previously) up to five (5)
days may be taken for each bereavement as bereavement leave without loss
of salary, and the Superintendent may in appropriate circumstances grant
extended bereavement leave without loss of pay. In case of death of persons
outside the immediate family, the Superintendent may grant bereavement
leave without loss of pay. The decision of the Superintendent shall be in his or
her sole discretion and entirely non-precedential.
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C.

Paid Childbirth Leave
1.
Full-time teachers who have given birth to a child but are no longer
disabled shall be permitted to use accumulated sick days following
the delivery of the child, on a fully paid basis, for up to eight (8)
weeks following delivery of the child. (The date of delivery is the
commencement date of the eight week period.) The length of this
leave is irrespective of the number of school work days, holidays, or
vacation days that may occur during the eight (8) week period.
However, sick leave days will not be deducted for holidays or
vacation days.
2.
Teachers who utilize the option described in Section C.1 above shall
be permitted to extend their use of sick leave for up to an additional
four (4) weeks to a total of twelve (12) weeks. In such case, the
Board will pay seventy-five percent (75%) of per diem salary during
said work days in the ninth and tenth weeks, and teachers will be
docked a proportionate number of sick days. If teachers choose to
use such sick leave during the eleventh and twelfth weeks, the Board
will pay fifty percent (50%) of their per diem salary during said work
days, and the teacher will be docked a proportionate number of sick
days.
3.
Nothing in this section precludes a teacher from utilizing either paid
sick leave or a general unpaid leave in the event paid sick leave has
been exhausted, during any period of actual disability.
4.
All leave taken under this provision shall be deducted from the
teacher’s twelve (12) week entitlement to Family and Medical Leave.

D.

Personal Leave
Each teacher shall be entitled to three (3) days of personal leave per school
year without loss of pay for matters which cannot be handled during nonschool days or hours. Personal leave shall accumulate as sick leave and, if
unused at the end of a school year, shall be added to the teacher’s
accumulated sick leave, provided however, that the combined aggregate
accumulation of sick leave and personal leave shall not in any event exceed
four hundred (400) days. If a teacher terminates employment for any reason
before the end of the school year, such personal days would be prorated.
Written notification indicating date(s) for such leave shall be made to the
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Superintendent or designee at least two (2) teacher employment days prior to
the desired onset of such leave, provided that in an emergency, such
notification may be made at a later time with an explanation of such
emergency. Such leave shall not be taken during the first five (5) or last five
(5) teacher employment days, on teacher institute days, or on the teacher
employment day immediately preceding or following school vacation, legal
holiday, or recess period. This restriction shall not apply to a recognized
religious holiday of the teacher’s faith, or to an emergency, or extenuating
circumstances. Personal leave shall not be available for a work stoppage of
any kind.
E.

Sabbatical Leave
Sabbatical leave may be granted to teachers who have been employed in the
District full-time for six (6) full years or more. Teachers granted such leave
shall execute an agreement to return to full-time service in the District for at
least two (2) years upon termination of the leave, unless precluded by physical
disability and, upon the failure thereof, to reimburse the District for salary paid
to the teacher while on leave. In all other particulars, the provisions of the
School Code regarding sabbatical leave shall govern. A teacher on sabbatical
leave shall advance on the salary schedule as if regularly employed and shall
receive the same fringe benefits as teachers employed full time.

F.

General Leaves of Absence
A leave of absence of up to two (2) years without pay and advancement on the
salary schedule may be granted by the Board to any tenured teacher upon
written application to the Superintendent or designee by March 1 preceding
the first day of the school year in which the leave is to commence, for the
purposes of:
1.
Exchange or foreign teaching program;
2.
Peace Corps, VISTA, or Job Corps participation;
3.
Health or family hardship;
4.
Study programs of substantial benefit to the educational
objectives of the District; and
5.
Other mutually agreed upon reasons.
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Extended Parental Leave
A teacher who has entered upon contractual continued service shall be
eligible for extended Parental Leave without pay or other benefits subject to
the following conditions:
1.
A pregnant teacher wishing to exercise the Provisions of
Extended Parental Leave shall advise the Superintendent or
designee of her pregnancy no later than the fourth month of
pregnancy or upon ascertainment of such condition,
whichever shall be the later. At such time, she shall provide a
written statement from her obstetrician or physician indicating
the expected date of delivery.
2.
Application for such leave shall be made in writing to the
Superintendent or designee at least one hundred twenty (120)
calendar days prior to the anticipated birth of the child. The
teacher and the Superintendent or designee shall agree upon
a plan for the commencement and termination of such leave,
taking into consideration maintenance of continuity of
instruction and medical factors to the maximum possible
degree and the pertinent time factors related thereto. The
leave shall not exceed the balance of the school year in which
it commences and one additional school year. Every effort
shall be made to have such leave terminate immediately prior
to the start of a new school year. Such leave shall commence
upon the actual date of delivery. If delivery of the child takes
place during the summer recess, the Extended Parental
Leave will be for the following school year only. The
Superintendent or designee may waive any of the provisions
of this subparagraph in his or her sole discretion, and any
such waiver shall not be precedent-setting in any respect.
However, any modifications shall not be inconsistent with this
Article on Leaves.
3.
Teachers who have taken Paid Childbirth Leave shall not also
be permitted to take Extended Parental Leave for the same
pregnancy. All leaves taken under this provision shall be
deducted from the teacher’s twelve (12) week entitlement to
Family and Medical Leave, provided however, for this limited
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purpose, teachers shall not be required to use all accrued paid
leave before using Family and Medical Leave as otherwise
required in the Article on Family and Medical Leaves.
In accordance with the plan document, the teacher may
maintain insurance benefits by making timely payment of all
premiums which may be due to the District’s Business Office
or pursuant to its direction.
Any teacher desiring Extended Parental Leave as a result of
becoming an adoptive parent shall notify the Superintendent
or designee, in writing, upon the initiation of such adoption
proceedings. Leave shall be granted upon satisfactory written
notification to the Superintendent or designee of the date the
child is expected to be received. It shall be the responsibility
of the applying teacher to keep the Superintendent or
designee informed of the status of the proceedings and, as
soon as known, the expected date of the delivery of the child.
A male teacher who has entered upon contractual continued
service shall be entitled to an Extended Parental Leave of
Absence. Such leave shall be unpaid and shall be subject to
all of the applicable notice and other requirements as set forth
in these subparagraphs 1 and 2. Eligibility for such leave shall
arise upon the anticipated birth of a child which the teacher
has fathered or upon his planned adoption of a child.
An Extended Parental Leave may be granted to a non-tenured
teacher under unusual circumstances by action of the Board,
subject to all the conditions applicable to a tenured teacher
and provided the term of such leave shall not be considered in
computing full-time employment under Section 24-11 of the
School Code for purposes of the continuous employment
necessary to attain contractual continued service status. This
leave of absence shall not constitute a break in service for
tenure requirements. The granting of Extended Parental
Leave to any non-tenured teacher shall not constitute a
precedent for the granting or withholding of leave to any other
non-tenured teacher. Each request shall be judged on its own
merits and shall be within the sole discretion of the Board.
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Additional conditions or restrictions may be established for
any such leave, provided nothing herein shall be construed as
requiring any non-tenured teacher to apply for such leave or
accept the conditions established therefore.
Notwithstanding anything to the contrary in this Article on
Extended Parental Leave, a teacher who has been granted an
Extended Parental Leave shall not become eligible for a
subsequent Extended Parental Leave unless and until such
teacher has returned to service for at least two (2) full school
years. Notwithstanding the foregoing, under exceptional
circumstances, the Board may grant such a leave in its sole
and absolute discretion. The granting or withholding of such
leave shall not be precedent-setting.
Nothing in this Article on Extended Parental Leave shall be
construed as requiring any teacher to apply for Extended
Parental Leave. A teacher not eligible for, or not desiring,
such leave and who is absent for medical reasons relating to
pregnancy and/or to the delivery of the child, may utilize
accumulated sick leave and be entitled to medical benefits in
the same manner as an employee by reason of any other
disability. Similarly, if such teacher shall have exhausted
accumulated sick leave, she shall be granted leave of
absence without pay or other benefits in the same manner as
other employees applying for leave of absence because of
some other disability. Such teacher shall be required to return
to employment immediately upon termination of such disability
in the same manner as any other employee is required to
return to work upon the termination of a disability, subject to
the provisions of the Article on Leaves.
A teacher who is eligible for extended Parental Leave without
pay or benefits may have access to health insurance provided
by the District. In such case, the said teacher pays the full
District cost and the teacher cost of the premium pursuant to
COBRA.
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H.

Provisions Applicable to General and Parental Leaves of Absence
Notwithstanding any provisions herein to the contrary, the following provisions
shall apply in the case of a teacher who has requested a leave of absence
under the Articles relating to General Leaves of Absence, Extended Parental
Leave of Absence, or Family and Medical Leaves.
1.
The continued contractual service of a teacher shall not be
affected because of an absence while on leave. Refusal to
grant a leave of absence will not be subject to challenge
through the grievance procedure provided in this Contract.
2.
Any teacher who has been employed for a total of eighty-nine
(89) or more days during the entire school year shall be
entitled to such advancement on the salary schedule as he or
she would have if the leave had not been granted.
3.
In all instances in which a teacher is granted a leave of
absence of eight (8) months or more, as a condition thereof,
he or she shall advise the Superintendent or designee in
writing no later than March 15, prior to the termination of such
leave that he/she intends to return to employment. Failure to
advise the Superintendent or designee of intent to return as
required by the preceding sentence shall be treated as an
election not to return to employment and as a resignation from
continued contractual service, thereby removing the District’s
obligation to reemploy.

I.

Family and Medical Leave (In compliance with Family and Medical Leave Act)
An eligible teacher may take approved absences of up to twelve (12) weeks
per year for reasons set forth below:
1.
An eligible teacher is one who has been employed by the
District for twelve (12) months and who has worked at least
1,250 hours during the twelve (12) month period preceding
leave commencement.
2.
The circumstances under which an approved leave may be
taken are as follows:
a. upon the birth of the employee’s child;
b. upon the placement of a child with the employee for
adoption or foster care;
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c. when the employee is needed to care for a child, spouse, or
parent who has a serious health condition; or
d. when the employee is unable to perform the functions of his
or her position because of a serious health condition. A
serious health condition is any illness, injury, impairment or
physical or mental condition that requires inpatient care or
continuing treatment of a health care provider; or
e. as otherwise provided under law.
If a teacher has accrued paid leave, such paid leave must be exhausted
before the District will grant unpaid leave under this provision of Family and
Medical Leave. Any use of such leave will be deducted from the twelve (12) week
total available under FMLA.
When the need for leave is foreseeable, such as the birth or adoption of a child, or
planned medical treatment, the employee must provide notice to the
Superintendent in writing at least thirty (30) days prior to the start of the leave, or, if
these events require leave to begin in less than thirty (30) days, as soon as
practicable.
The District may require medical certification to support a claim for leave for an
employee’s own serious health condition or to care for a seriously ill child, spouse,
or parent. For the employee’s own medical leave, such certification must include a
statement that the employee is unable to perform the functions of his or her
position. For leave to care for a seriously ill child, spouse, or parent, such claim
may require medical certification to support the claim that the employee is needed
to provide care. In its discretion, the District may require a second medical opinion
and periodic recertification at its own expense. If the first and second opinions
differ, the District, at its own expense, may require the binding opinion of a third
health care provider, approved jointly by the District and the teacher.
If a teacher has a medically certified serious health condition, leave may be taken
on an intermittent or reduced leave schedule. If leave is requested on such a
basis, however, the District may require the employee to transfer temporarily to an
alternative, equivalent position. If the requested leave is based on planned
medical treatment and the teacher would be on leave for more than twenty percent
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(20%) of the total number of working days in the period during which the leave
would extend, the District may require the teacher to take leave for periods of a
particular duration, not to exceed the duration of the planned medical treatment.
Any teacher who is granted an approved leave of absence to begin more than five
(5) weeks prior to the end of the school year may be required by the District at its
discretion to continue taking leave until the end of the year, provided that the leave
is at least three (3) weeks in duration and the return to employment would occur
during the three (3) weeks prior to the end of the year. Any teacher who is granted
an approved leave of absence under this provision to begin less than five (5)
weeks prior to the end of school year, for any reason other than because of his or
her own serious health condition, may be required by the District at its discretion to
continue taking leave until the end of the year, provided that the leave is at least
two weeks in duration and the return to employment would occur during two weeks
prior to the end of the year. Similarly, if such leave for more than five (5) working
days is to begin less than three (3) weeks before the end of the year, the teacher
may be required to take leave until the end of the year.
Any teacher who is granted an approved leave of absence under this provision
may maintain group health insurance coverage by paying to the District, before the
end of the preceding month, the amount that would be deducted from his or her bi
weekly paycheck(s) to cover his or her contribution to the cost of that insurance. If
the employee maintains such coverage, the District will continue to make any
contributions it would otherwise make pursuant to the Article on Fringe Benefits. If
the employee elects not to return to work upon completion of unpaid leave, the
District may recover from the employee the cost of such payments made by the
District, unless the employee’s failure to return is for reasons beyond his or her
control.
J.

Association Leave
Up to four (4) Association officers or designees shall be granted up to six
(6) total aggregate days of paid leave per year to attend meetings or
conferences of the IEA-NEA, subject to the notification to the
Superintendent. Up to four association officers or designees shall be
granted up to twelve (12) total aggregate days of paid leave during a
contract negotiation year.
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SREA President Release Time
The Board shall provide two (2) half days per semester of release time and
substitute coverage for the SREA President to attend to SREA business.
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Article IX
COMPENSATION
A.

Compensation shall be based on one hundred eighty-two (182) work days in
2009-2010 and one hundred eighty-three (183) work days in 2010-2011. Prorations of annual salary for reasons such as resignation, discipline, or leave of
absence shall be computed utilizing the number of days in a work year.

B.

Salaries for the 2009-2011 school years shall be prescribed in Appendix A-1
hereto. Stipend position compensations for the 2009-2011 school years shall
be prescribed in Appendix A-2 hereto. Stipend descriptions, rules, and
regulations for the 2009-2011 school years shall be prescribed in Appendix A3 hereto.

C.

Qualifications for horizontal movement to the next lane on the Compensation
Schedule shall require prior approval of the Superintendent. Such movement
will occur at the beginning of each school year, except that teachers may file
evidence of course completion up to October 15 each year. Evidence of
completed course work or other professional growth activities which qualify a
teacher to move horizontally to the next lane on the District’s Compensation
Schedule shall be submitted on or before October 15. A teacher who would
move horizontally on the Compensation Schedule because of such work
completed in the middle of a school year will not be moved to the next lane
until the beginning of the following school year.

D.

The District shall pay teachers extra duty pay for activities undertaken, with the
prior approval of the Superintendent or designee, outside regular teaching
responsibilities in the amount of $40.00 per hour for the school year 20092010 and $41.40 in 2010-2011. Job descriptions shall be available for extra
duty positions, and subject to annual review by Administration.

E.

At least thirty (30) days prior to the end of the school year, all activity and daily
stipend positions and their salaries must be posted at each school. Teachers
may submit applications for such positions to the Superintendent or his or her
designee. Selected teachers shall be notified of their assignments to a stipend
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position prior to the end of the school year. Stipends shall be offered first to
full-time certified teachers based on the discretion of the building administrator
of the best-qualified individual to perform the duties of the position. Districtwide Seniority shall be considered in the process of assigning stipend duties. If
there is no full-time teacher willing to sponsor the activity or to work in the
position for which a stipend is paid, the District may offer the stipend to a parttime teacher. If no part-time teacher is willing to sponsor the activity or to work
in the position for which a stipend is paid, the District may offer the stipend to a
Teacher Associate or another non-faculty individual.
Should a vacancy for a stipend position occur during summer recess, each
teacher shall be notified by mail and email and may apply for the vacancy as
provided by the notice. If a stipend position is created or vacated during the
regular school year, such positions shall be posted for a minimum of five (5)
days.
1.
Teachers who apply for an activity stipend should list qualifications
directly related to the activity on their applications to the Superintendent
or his or her designee.
2.
Teachers who apply for a daily stipend assignment will have their
names added to a rotation list for each daily stipend.
3.
Teachers may apply for any number of activity or daily stipend
positions.
F.

Salaries under Section B shall be paid in equal semi-monthly installments.
Teachers may elect to receive such installments over a ten (10) month or
twelve (12) month period.

G.

Reasonable actual travel expenses connected with assigned duties will be
reimbursed directly to teachers as promptly as possible after submission of
proper expense documentation.
Expenses for travel by personal automobile, which include charges for tolls
and parking, with evidence of receipts, will be reimbursed at a rate equal to the
prevailing standard mileage rate acceptable to the Internal Revenue Service
for purposes of computing deductible automobile expenses.
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H.

The Board shall remit for each teacher 9.4% of the teacher’s compensation
due each teacher pursuant to the Compensation Schedule to the Teachers’
Retirement System of the State of Illinois. The teachers have no right or claim
to monies so remitted except as they may subsequently become available
upon retirement or resignation from the Teachers’ Retirement System of the
State of Illinois. If required by any applicable law, the Board shall withhold all
monies required by such law (including federal and state income taxes or any
other taxes) with respect to funds remitted to the Teachers Retirement System
of the State of Illinois.

I.

The Board shall remit on behalf of each teacher the “active teacher
contributions” in an amount equal to .84% of all Teachers’ Retirement System
(TRS) creditable earnings, to the Teachers’ Health Insurance System of the
State of Illinois. This amount is in addition to and not part of the teacher’s
salary and the teacher shall have no right or claim to any monies so remitted.

Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in the
teacher's creditable earnings of greater than six percent (6%) over the teacher's
previous year's creditable earnings.
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Article X
SUNSET RIDGE PROFESSIONAL GROWTH AND SERVICE
PROGRAM
The Professional Growth and Service Committee (hereinafter referred to as the
“Committee”) will consist of one (1) member of the District’s Administrative Staff other
than the Superintendent; one (1) member of the District #29 School Board; and two
(2) tenured teachers with one (1) teacher representing Middlefork School and one (1)
teacher representing Sunset Ridge School. The Administrative Staff member and the
School Board member shall be appointed by the School Board President. The
teachers from each school shall be elected for a two (2) year term by the SREA
membership, with alternating two (2) year terms. The Committee will meet on a
regular basis throughout the school year providing adequate notification to the
teachers as to their meeting dates and any changes that occur affecting the
established Sunset Ridge Professional Growth and Service Program. If the
Committee is unable to reach a decision pursuant to a teacher’s request for
professional growth points or any other issue, the issue shall be referred to the
Superintendent. The Superintendent’s decision shall be final.
A.

The terms and conditions of the Program are as follows:
1.

2.

All full-time teachers hired after 8/30/91 who wish to continue vertical
movement on the Salary Schedule (Appendix A-1), are expected to
complete a master’s degree within seven (7) years of the date of
employment. Until this requirement is met, further vertical movement
on the salary schedule will cease. Upon fulfilling this requirement, the
teacher shall, on the first day of the following school year, move to the
next step (and/or appropriate lane) on the salary schedule. For
extenuating circumstances, this seven (7) year requirement may be
extended upon petition to the School Board, which shall not be
unreasonably withheld. Each request will be handled independently
and will not set a precedent for any other request. Part-time teachers
are not required to complete a master’s degree.
All full-time teachers shall earn a minimum of six (6) professional
growth points which have been reviewed and approved by the
Committee within a designated four (4) year span and for each
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designated four year span thereafter. If the professional growth points
are not achieved, vertical and/or horizontal movement on the salary
schedule ceases until this requirement is met.
When a teacher in the maximum salary step of any lane on the
schedule fails to meet the professional growth requirements, he or she
shall move back one step and remain on that step until he or she has
met the professional growth requirements. Upon fulfilling these
requirements, the teacher shall, on the first day of the following school
year, move to the previously vacated step on the salary schedule.

B.

Methods of Earning Professional Growth Points
Requests or proposals for methods to earn professional growth points under
the Program must be submitted in writing to the Committee. Final approval of
growth points, graduate credits, and financial reimbursement shall be the
responsibility of the Committee in accordance with Committee developed
guidelines. If the Committee is unable to reach agreement on any issue, the
issue shall be referred to the Superintendent. The Superintendent’s decision
shall be final. At the start of each school year, guidelines and procedures will
be communicated by the Committee to all faculty members. A teacher may
not earn growth points or be paid for a professional activity if the teacher is
also receiving growth points or payment for another activity, which takes place
during the same hours. However, a teacher may petition the Professional
Growth Committee for growth points or reimbursement for an activity (such as
an honorarium) for which some monetary compensation has been received,
but which compensation does not reflect the amount of time spent on the
activity. It is the teacher’s responsibility to keep a detailed log of all
professional growth activities.

C.

Administrative Waiver
A full-time teacher receiving an administrative stipend is required to meet all
the professional growth requirements included in this Contract. When serving
as a member of a District committee while also being paid for an after school
stipend, an administrator may still be awarded growth points for committee
work. However, these points may only count toward the six (6) required
growth points in a four (4) year period and may never count toward lane
movement or growth points for a one-time payment.
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Article XI
FRINGE BENEFITS
The Board shall provide the fringe benefits listed below in addition to compensation
determined in the Compensation Schedule.
A.

Insurance (Full -Time Teachers)
1.
Medical
The Board will provide PPO or HMO insurance coverage on a cost
sharing basis. Employee cost sharing is as follows:
a.
Single PPO or HMO coverage (employee only), the employee
will pay four percent (4.0%) in years 2009-2011. A teacher
taking single coverage shall pay no more than one hundred fifty
dollars ($150.00) of any increase per year.
b.
Family PPO or HMO coverage (employee plus spouse,
employee plus child(ren) or family tiers), the employee will pay
thirty percent (30%) of the annual premium. The teacher taking
employee plus spouse, employee plus child(ren) or family
coverage shall pay no more than eight hundred dollars ($800.00)
of any increase per year.
These provisions shall apply with respect to any substitute medical
insurance plan selected by the Board in the event the North Suburban
Benefit Cooperative were to be terminated during the term of this
Contract or the group medical insurance plan currently provided to the
Board by such Trust were it to be terminated during the term of this
Contract.
2.

Life
Group term life insurance shall be provided by the Board in the amount
of fifty thousand dollars ($50,000.00) face amount of coverage for each
full-time teacher. If available from the insurance carrier, additional term
life insurance may be purchased by the teacher at the teacher’s
expense.
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3.

Benefits Allowance
Each teacher will receive up to five hundred dollars ($500) each school
year to be used to purchase additional life insurance, dental insurance,
vision coverage, or as a contribution toward a Flexible Benefits Plan.
The teacher shall have no right or claim to a cash option for any unused
portion of this allowance.

4.

Long Term Disability
The District shall provide long-term disability insurance for all full-time
teachers. Refer to Appendix C for Long Term Disability Schedule of
Benefits.

5.

Liability
The District shall provide indemnification to the teachers according to
the School Code 5/10-20.20 and shall provide liability insurance as
authorized by the School Code.

6.

Continuation of Benefits
The Board will permit individuals whose employment is terminated to
purchase health care insurance coverage at their own expense, to the
extent required by applicable law.

Fringe Benefits for Part-Time Teachers
Teachers with a part-time agreement shall receive fringe benefits pro rata
based on the percentage of time employed, with the exception of tuition
reimbursement, which shall be paid on the same basis as full-time teachers.
The percentage shall be applied to cost of benefits of a full-time teacher at
his/her salary level. After eight (8) years of consecutive employment with
District 29, a part-time teacher will contribute their full-time equivalent (FTE)
percentage less ten percent (10%) toward the cost of benefits. The Board
contribution for a part-time teacher will not exceed that of a full-time teacher.
For the purposes of this paragraph and computing a part-time teacher’s
percentage of benefits, a full-time teacher shall mean one having twenty-two
(22) student contact hours per week or in lieu of all or some such pupil contact
hours, has been assigned other professional duties by the Superintendent or
his or her designee.
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C.

Professional Growth Reimbursement
In an effort to encourage teachers to continue their professional training, the
Board will reimburse, subject to the limitations contained herein, three
thousand dollars ($3000.00) per year per full-time teacher to be used for
approved Professional Growth activities which may include graduate courses,
travel, workshops, conventions, or any other professional activities which
develop local and national leadership of teachers in District 29. Teachers on
Lane 5, Step 15 or beyond are expected to complete rigorous and nonrepetitive coursework that will significantly enhance their teaching skills and
knowledge. Payment shall be made in accordance with the Professional
Growth Committee’s guidelines. Notwithstanding any provision herein to the
contrary, the Board reserves the sole right to grant or deny any
reimbursements which shall result in aggregate annual professional growth
reimbursements to all teachers in excess of fifty thousand dollars
($50,000.00). Payment for summer courses or reimbursable summer
workshops shall be repaid to the District if a teacher resigns or retires prior to
the beginning of the following school year.

D.

Prior Years’ Service in District 29
The Board will consider a recommendation from the Superintendent that a fulltime teacher be given credit for prior years of full-time teaching, for the
purposes of movement on the vertical lanes of the District’s certified staff
Compensation Schedule, if all of the following conditions are met:
1.
The teacher has prior years of service in District 29, (having left
the District), and returns to the District as a full-time teacher.
2.
The teacher, upon return, has received tenure status in the
District and has taught for at least an additional two (2) years
after having received tenure.
3.
The Superintendent determines that in his or her opinion the
teacher has exhibited outstanding ability and dedication in
performing his or her teaching duties and has contributed
substantially to the success of the District’s educational program.
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Retirement
Eligibility
To be eligible for retirement benefits and as an express prerequisite of
receipt of retirement benefits, a certified teacher must satisfy all of the
following preconditions:
a.
Be at least fifty-five (55) years of age at the time of retirement.
b.
Have fifteen (15) or more years of service credit with TRS at the
time of retirement.
c.
Have completed at least ten (10) years of continuous
employment (exclusive of authorized leaves of absences) with the
District preceding retirement.
d.
Be actively employed (not on a leave of absence) by the District
for the one (1) year preceding retirement.
e.
Notify the Superintendent, in writing, of the desire to participate
in the plan by written notification no later than the last day of school one
(1) year or earlier, but no earlier than five (5) years preceding retirement
(e.g., retirement date of June, 2015 requires notification in June 2010
for maximum benefits.) All retirement salary benefits will be forfeited
without proper notification. If the teacher provides notification of the
intent to retire but later decides to extend employment beyond the
designated year of retirement or terminates employment prior to the
end of the designated year, the teacher shall immediately pay back or
have the subsequent year’s salary reduced by the full amount of the
retirement salary benefit payment received under this plan along with
interest at the prevailing prime rate as of notification date.
Planning Provision Meeting
Teachers may retire as early as age 55. Teachers who have fifteen (15) or
more years of service credit with TRS must meet annually with the
Superintendent or designee to review retirement benefits under this contract
and to verify their eligibility to retire. During this meeting, years of creditable
service with TRS, years which may be available for purchase from TRS, prior
salary increases, the number of unused sick leave days that may count
towards service credit, and the retirement notification process will be reviewed.
Attendance at the meeting does not imply a commitment to a specific
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retirement date. The Administration shall not make statements suggesting that
a teacher should retire.
1. The Board Early Retirement Contribution Plan for Teachers
(MERO Option A)
Eligibility: for purposes of this MERO Option A, the term “eligible teacher” shall
mean any teacher who meets each of the following requirements:
a. A teacher who has served continuously as an employee in the District
for ten (10) continuous years or more prior to retirement. An unpaid
leave of absence of up to two (2) years duration shall not be deemed to
interrupt such service, but any unpaid leave of absence for an entire
school term shall not constitute a year of service. A year of service
shall be defined as any year, full-time or part-time, as long as such
service meets the minimum service requirements for creditable service
under the Illinois Teachers’ Retirement System; and
b. A teacher who qualifies under the Early Retirement Without Discount
statute at the time of retirement as such early retirement plan is
authorized by Illinois Statutes at the time of execution of this
Agreement, otherwise commonly referred to as “MERO” (40 ILCS 5/16133.2); and
c. A teacher who has submitted a letter of resignation and an individual
TRS report verifying the teacher’s then known age, creditable service
and creditable earnings to the Board of Education no later than
February 15 of the school year of retirement, with said resignation to be
effective at the end of that school year; and
d. A teacher who has submitted an application to TRS for participation in
MERO within six months of the last day of teaching with Sunset Ridge
School District 29 for which retirement contributions were required; and
e. MERO Election: If eligible, the teacher may elect to participate in the
Board Early Retirement Contribution Plan by making a one-time teacher
contribution to TRS as specified in the contribution chart set forth in
paragraph f below. An election by the teacher to participate in the
Board Early Retirement Contribution Plan shall obligate the Board of
Education of Sunset Ridge School District 29 (the “Board”) to also make
a one-time non-refundable contribution to TRS as specified in the
contribution chart set forth in paragraph f below.
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f. Contribution Chart: Subject to the general conditions set forth in
Paragraphs a through h of this Section A, the parties shall make onetime contributions in the percentages as specified in the chart below.
The amounts to be paid shall be based on a percentage of the retiring
teacher’s highest annual salary rate used in the determination of the
average salary for retirement annuity as follows:
Teacher’s Age
% By Board
% By Teacher
55
152.5%
22.5%
56
122.0%
18.0%
57
91.5%
13.5%
58
61.0%
9.0%
59
30.5%
4.5%
g. Limit on Participation: The Board limits the number of teachers who
may retire under this Board Early Retirement Contribution Plan (MEROOption A) in any year to 5% of the total number of teachers in the
bargaining unit to be determined annually upon the close of the notice
date (February 15 of the school year prior to the school year during
which the salary enhancement plan is scheduled to commence.) When
the computation of 5% of teachers results in a fractional number, the
fraction shall be deemed to represent one (1) teacher. The Board
reserves the right to increase the percentage of teachers who may take
this Option A. The Board’s exercise of the right to increase the
percentage limitation shall not be deemed to act as a waiver of the 5%
limitation in any other year. For purposes of the 5% limitation, the right
to participate in the plan shall be allocated on the basis of seniority.
h. Except as otherwise provided, terms used herein shall have the same
definition as that found in the Teachers’ Retirement System of the State
of Illinois (40 ILCS 5/16-101 et seq.).

2. The Salary Enhancement Retirement Plan for Teachers
(Non-MERO Option B)
Eligibility: for purposes of this Non-MERO Option B, the term “eligible teacher”
shall mean any teacher who meets each of the following requirements:
a. A teacher who has served continuously as an employee in the District
for ten (10) continuous years or more prior to retirement. An unpaid

Sunset Ridge School District 29

b.

c.

d.

e.
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leave of absence of up to two (2) years duration shall not be deemed to
interrupt such service, but any unpaid leave of absence for an entire
school term shall not constitute a year of service. A year of service
shall be defined as any year, full-time or part-time, as long as such
service meets the minimum service requirements for creditable service
under the Illinois Teachers’ Retirement System; and
A teacher who DOES NOT qualify under the Early Retirement Without
Discount statute at the time of retirement as such early retirement plan
is authorized by Illinois statutes at the time of execution of this
Agreement, otherwise commonly referred to as “MERO” (40 ILCS 5/16133.2); and
A teacher who has not received an increase in creditable earnings of
greater than 6% in any year preceding commencement of the salary
enhancement plan which, if combined with the years of this plan, would
have resulted in a TRS penalty to the District (so-called “look back”);
and
A teacher who has submitted a letter of resignation and an individual
TRS report verifying the teacher’s then known age, creditable service
and creditable earnings to the Board of Education no later than
February 15 of the school year prior to the school year during which the
salary enhancement plan is scheduled to commence, with said
resignation to be effective at the end of the employee’s final school year
immediately preceding retirement.
Salary Enhancement Election: If eligible, the teacher may elect to
move “off schedule” and thereby receive a salary increase equal to 6%
of the teacher’s prior year’s total creditable earnings (less any earnings
for services not rendered to the District) in lieu of the regularly
scheduled increase. The teacher may make this election for one (1),
two (2), three (3), four (4) or five (5) consecutive years, provided such
years are immediately preceding the teacher’s retirement.
Advance Notification Incentive: Teachers participating in this Salary
Enhancement Retirement Plan (Non-MERO Option B) and who have
announced their retirement plans two years prior to retirement shall also
receive a payment in appreciation for their service to the District. The
payment shall be paid post retirement as non-creditable earnings in a
lump sum amount equal to $750 for each year of service to Sunset
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Ridge District 29. The total sum shall be paid to the retiring teacher
within two weeks after receipt of the final paycheck or last day of work,
whichever is later. To be eligible for this benefit, teachers may not
exceed a 6% increase in TRS creditable earnings over the previous
year’s TRS creditable earnings during the five (5) years prior to the
announced retirement date.
g. Limit on Participation: The Board limits the number of teachers who
may retire under this Salary Enhancement Retirement Plan (NonMERO Option B) in any year to five (5) teachers. The Board reserves
the right to increase the number of teachers who may take this Option
B. The Board may exercise the right to increase the limitation, but shall
not be deemed to act as a waiver of the limitation in any other year. For
purposes of the limitation, the right to participate in the plan shall be
allocated first on the basis of notification and second on the basis of
seniority. If multiple teachers from the same department or grade level
submit notification for retirement in the same year, the Board reserves
the right to defer for one year the retirement of one of those teachers,
and that teacher shall receive the 6% increase during the additional
year and shall be granted retirement the follow year.
h. Except as otherwise provided, terms used herein shall have the same
definition as that found in the Teachers’ Retirement System of the State
of Illinois (40 ILCS 5/16-101 et seq.).
i. Bridge to Benefits: The full benefits of this Salary Enhancement
Retirement Plan (Non-MERO Option B) shall be available to any eligible
teacher who submits his/her letter of resignation during the term of this
Agreement for benefits to be received within successive years
immediately following receipt of said notice regardless of the fact that
some or all of the benefits of this Option B may not be due and owing
until after the expiration of this Agreement (e.g., an eligible teacher who
submits his/her letter of resignation during the 2010-11 school year for
the five (5) year plan shall be eligible to receive the salary enhancement
for 2011-12 through 2015-2016.)
Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in
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the teacher's creditable earnings of greater than six percent (6%) over the
teacher's previous year's creditable earnings.
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Article XII
WORKING CONDITIONS
ACADEMIC FREEDOM
The parties agree that while the District employs a specific written curriculum, the
teaching profession requires academic freedom. Such academic freedom supports
each teacher’s ability to lead classroom activities in a manner which contributes to
the achievement of the District’s educational objectives. Academic freedom shall
include teacher involvement in the selection of educational materials and methods of
instruction. The parties further acknowledge and agree that teachers shall be free to
present instructional materials which are pertinent to the subject and grade level
being taught within the parameters of professional responsibility and appropriate
judgment.

STUDENT DISCIPLINE
The Board shall distribute to each teacher a copy of the policies dealing with student
discipline, suspension, and expulsion within ten (10) working days of the beginning of
each school year and/or within ten (10) working days of any amendment. Teachers
shall act in accordance with the policies and, if so, shall be supported by the Board
and Administration in such actions. For the safety of teachers, the administration will
notify teachers to whom a suspended student is assigned regarding the
conditions/guidelines of reentry, if any, after the suspension of the particular student.

TRAVEL TIME
A teacher shall be allowed twenty (20) minutes between classes when required to
travel between the two District 29 Buildings. Travel time shall not reduce the amount
of a teacher’s planning time.
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EMPLOYEE RIGHTS
Teacher Rights Concerning Classroom Visits and Complaints Against Teachers
1.
When a parent arrives for an unscheduled classroom visitation, the
teacher may request that the parent schedule an appointment. When
communication with a parent becomes verbally abusive or nonconstructive, teachers may end the communication or contact an
administrator for assistance.
2.
Parents with specific concerns will be encouraged to deal with these at
the level closest to their child, which is the teacher. In processing any
complaint, the administrator shall make every effort to assure fairness
to the teacher, including investigation of such complaint. The parties
recognize that there are other parental complaints which might not be
contemplated as a basis for evaluative and/or disciplinary purposes or
which an administrator might not view as rising to the level of
“substantive”, but for which an employee might find a report of the
parental complaint to be useful in improving parent and/or student
relations.
If requested by the teacher, a teacher/principal conference shall be
held. The teacher may also request the complaining parent(s) to attend
the conference. Anonymous complaints will not be the basis of any
disciplinary action against an employee. This shall in no way limit the
ability of the board/administration to conduct anonymous surveys.
3.
A teacher shall be advised promptly, in writing, of any complaint which
is to be utilized for evaluative or disciplinary purposes. If requested by
the teacher, a teacher/principal conference shall be held, and no
disciplinary action shall be taken against a teacher prior to this
conference. If disciplinary action against the teacher is contemplated,
the teacher shall be advised in writing in advance of this conference,
and an Association representative may attend the conference at the
request of the teacher.
The teacher may request a conference with the person(s) making the
complaint at which the administrator may also be present. If such
conference is conducted, the administrator's role shall be to counsel
with the parties and to seek a solution of the problem which created the
complaint. At the teacher's request, a meeting, with Association
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representation, shall be held with the Superintendent to review this
complaint and its disposition. If the complaint is to be brought to the
attention of the Board, the teacher shall be notified in writing two (2)
days prior to the meeting and be given the opportunity to appear before
the Board with representation at that time. Either the teacher or the
Board may request any such discussion be at a closed session.
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ARTICLE XIII
MISCELLANEOUS
A.

Any portion of a previously adopted policy of the Board which is in express
conflict with any provision of the Contract shall be superseded and replaced by
this Contract during the duration hereof. Nothing in this Contract which
changes preexisting Board policy shall apply retroactively unless expressly so
stated.

B.

Subject to the provisions of law and this Contract, the Board and the
Superintendent reserve and retain full right, authority, and discretion in the
proper discharge of their duties and responsibilities.

C.

While this Contract is in force, the Association will not cause, nor will any
teacher take part in any strike, work stoppage, sit-down, stay-in, slow-down, or
other refusal to render full and complete services to the Board, or any
curtailment of work or restriction of services or any activity which would disrupt
or interfere in any manner with the operations of the Board. Any teacher who
violates conditions of the immediately preceding sentence shall be subject to
discipline or discharge as determined appropriate in the sole discretion of the
Board. The Association shall, upon notice from the Board, immediately direct
any teacher so violating these conditions, both orally and in writing, to resume
normal operations immediately and make every other reasonable effort to end
any such violation.

D.

Every provision of this Contract is intended to be severable. If any term or
provision herein is illegal or invalid for any reason whatsoever, such illegality
or invalidity shall not affect the validity of the remainder of this Contract.

E.

Therein and the performance of any obligation hereunder may be waived by
the party not obligated to so perform or to cause such compliance. Any waiver
hereunder shall not operate as a waiver of any other term, covenant, or
condition or of the performance of any other obligation hereunder, or as a
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APPENDIX A-1
COMPENSATION SCHEDULE
EFFECTIVE SEPTEMBER 1, 2009
1.

Effective beginning with the 2000-2001 school year, every lane movement
shall consist of fifteen (15) additional growth points. Five (5) growth points
must be graduate credit. Five (5) growth points must be professional activity
growth points (non-graduate hours). The remaining points may be earned
either through graduate credit or other professional activities.
A teacher in Lane 5, may earn compensation for fifteen (15) growth points
which are approved by the Professional Growth Committee. Five (5) growth
points must be professional activity growth points (non-graduate hours). The
remaining points may be earned through activities that the teacher deems
important to his or her professional growth and which may or may not include
graduate credit. All District 29 teachers will comply with the Illinois State
Board of Education’s professional development requirements. Each lane
movement of fifteen (15) growth points shall be treated as a whole.

2.

MA + 15 means masters degree with an additional fifteen (15) growth points
earned post masters.
MA + 30 means masters degree with an additional thirty (30) growth points
earned post masters.

3.

Teachers receiving growth points for approved professional activities during
the same school year that a master’s degree is awarded may accumulate
those growth points toward lane movement on the salary schedule after
completion of the degree.

4.

Teachers in Lane 5 or off-schedule shall receive a one-time payment of two
thousand, two hundred and fifty ($2250.00) not added to the base, for every
additional 15 growth points earned. This amount will be awarded at the
beginning of the school year.
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5.

Teachers who are off-schedule prior to 6/30/2009 shall receive a three
thousand five hundred dollar ($3500.00) longevity increase in the 2009-2010
school year and a 3.5% longevity increase in 2010-2011, except for those
teachers exercising the Salary Enhancement Retirement Plan for Teachers
(Non-MERO Option B).
Tenured teachers receiving a Ph.D. or Ed. D. shall receive a one-time two
thousand five hundred dollar ($2500.00) payment (not added to the base)
upon completion of the degree.
Tenured teachers earning National Certification shall receive a one-time one
thousand dollars ($1000.00) payment (not added to the base).

Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in the
teacher's creditable earnings of greater than six percent (6%) over the teacher's
previous year's creditable earnings.
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SUNSET RIDGE SCHOOL DISTRICT 29
SALARY SCHEDULE 2009-2010
Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

BA
43,000
44,510
46,020
47,530
49,040
50,550
52,060
53,570
55,080
56,590

BA+15
44,500
46,135
47,770
49,405
51,040
52,675
54,310
55,945
57,580
59,215
60,850
62,485
64,120
65,755
67,390

MA
46,500
48,595
50,690
52,785
54,880
56,975
59,070
61,165
63,260
65,355
67,450
69,545
71,640
73,735
75,830

MA+15
48,000
50,015
52,030
54,045
56,060
58,075
60,090
62,105
64,120
66,135
68,150
70,165
72,180
74,195
76,210

MA+30
50,500
52,710
54,920
57,130
59,340
61,550
63,760
65,970
68,180
70,390
72,600
74,810
77,020
79,230
81,440
83,650
85,860
88,070
90,280
92,490
94,700
96,910
99,120
101,330
103,540
105,750

Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in the
teacher's creditable earnings of greater than six percent (6%) over the teacher's
previous year's creditable earnings.
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SUNSET RIDGE SCHOOL DISTRICT 29
SALARY SCHEDULE 2010-2011
Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

BA
43,000
44,505
46,068
47,631
49,194
50,756
52,319
53,882
55,445
57,008

BA+15
44,500
46,058
47,750
49,442
51,134
52,826
54,519
56,211
57,903
59,595
61,288
62,980
64,672
66,364
68,056

MA
46,500
48,128
50,296
52,464
54,632
56,801
58,969
61,137
63,306
65,474
67,642
69,811
71,979
74,147
76,316

MA+15
48,000
49,680
51,766
53,851
55,937
58,022
60,108
62,193
64,279
66,364
68,450
70,535
72,621
74,706
76,792

MA+30
50,500
52,268
54,555
56,842
59,130
61,417
63,704
65,992
68,279
70,566
72,854
75,141
77,428
79,716
82,003
84,290
86,578
88,865
91,152
93,440
95,727
98,015
100,302
102,589
104,877
107,164

Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in the
teacher's creditable earnings of greater than six percent (6%) over the teacher's
previous year's creditable earnings.
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APPENDIX A-2
Compensation Schedule - Activity Stipend Positions
Activity
Basketball – Boys (7-8)
Basketball – Boys (7-8)
Basketball – Boys (6)
Basketball – Boys (6)
Basketball – Girls (7-8)
Basketball – Girls (7-8)
Basketball – Girls (6)
Basketball – Girls (6)
Cheerleading (grades 6-8)
Comm. Service Awards
Comm. Service Awards
Curriculum Committee
Executive Function
Field Hockey (grades 6-8)
Field Hockey (grades 6-8)
Grades 4-6 Coordinator
Hourglass/Yearbook
Hourglass/Yearbook
Kaleidoscope
Kaleidoscope
Math Club
Math Club
Mentor Committee
Newspaper - 5th Grade
Newspaper - 5th Grade
Outdoor Education
Outdoor Education
Pod 29
Pod 29
Soccer (grades 6-8)
Soccer (grades 6-8)
SRS Show
SRS Show
SRS Show
SRS Show
SRS Show
SRS Show
SRS Show

Position
Head Coach
Assistant Coach
Head Coach
Assistant Coach
Head Coach
Assistant Coach
Head Coach
Assistant Coach
Coach
Coordinator 1
Coordinator 2
Co-Chairperson
Coordinator
Head Coach
Assistant Coach
Coordinator
Sponsor 1
Sponsor 2
Sponsor 1
Sponsor 2
Sponsor 1
Sponsor 2
Coordinator
Sponsor 2
Sponsor 1
Director
Assistants (per person)
Sponsor 1
Sponsor 2
Head Coach
Assistant Coach
Director
Assistant Director
Choreographer
Art Director
Set Director
Technical Assistant
Instrumental Director

2009-2010
4,497
3,890
1,945
1,538
4,497
3,890
1,945
1,538
1,112
365
365
2,674
2,674
2,730
2,237
608
1,914
1,914
2,431
2,431
1,440
1,440
2,917
1,200
1,200
2,048
608
1,200
1,200
2,730
2,237
2,917
2,188
1,483
851
851
608
456

2010-2011
4,655
4,026
2,013
1,591
4,655
4,026
2,013
1,591
1,151
377
377
2,768
2,768
2,826
2,315
629
1,981
1,981
2,516
2,516
1,490
1,490
3,019
1,242
1,242
2,120
629
1,242
1,242
2,826
2,315
3,019
2,264
1,535
881
881
629
472
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APPENDIX A-2 (continued)
Activity
Student Council - MF
Student Council - MF
Student Council - SRS
Student Council - SRS
Track (grades 5-8)
Track (grades 5-8)
Volleyball – Boys (6-8)
Volleyball – Boys (6-8)
Volleyball – Girls (6-8)
Volleyball – Girls (6-8)

Position
Sponsor 1
Sponsor 2
Sponsor 1
Sponsor 2
Coach 1
Coach 2
Head Coach
Assistant Coach
Head Coach
Assist. Coach

2009-2010
972
972
2,553
2,553
1,878
1,878
3,403
2,698
3,403
2,698

2010-2011
1,006
1,006
2,642
2,642
1,944
1,944
3,523
2,793
3,523
2,793

New positions added during the term of this agreement will be paid at the rate of $40
per hour in 2009-2010 and $41.40 per hour in 2010-2011.
Notwithstanding anything in the Agreement to the contrary, a teacher who has
declared his/her intent to retire per Article XI, Section E, and is in the last four (4)
years of his or her employment with the district shall not receive an increase in the
teacher's creditable earnings of greater than six percent (6%) over the teacher's
previous year's creditable earnings.
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APPENDIX A-2 (continued)
Compensation Schedule - Daily Stipend Positions
Sunset Ridge School
2009-2010
Grades 6, 7, 8 Lunchtime Supervision *38 minutes
$25.33/day
Grades 4, 5 Lunchtime Supervision *50 minutes
$33.33/day
Grades 4, 5 Lunchtime Inside Supervision *30 minutes $20.00/day
Grades 4, 5 Lunchtime Outside Supervision *30 min. $20.00/day
Dance Chaperone per dance
$80.00

2010-2011
$26.22/day
$34.50/day
$20.70/day
$20.70/day
$82.80

Middlefork School
Lunchtime Inside Supervision
Lunchtime In/Out Supervision

$20.70/day
$20.70/day

30 minutes
30 minutes

$20.00/day
$20.00/day

* Times are approximate. The number of supervisory positions will be determined
each year by the building principals. Daily stipends are based on $40.00 per hour
per each position during the 2009-2010 school year. The rate per hour increases to
$41.40 in 2010-2011. Lunchtime supervision for these positions includes payment for
supervising students during passing periods before and after lunch.
Middlefork teachers supervise one recess per week as part of their teaching
responsibilities; additional recess supervision is payable at the daily stipend rate.
**Teachers wishing to apply for AM or PM Traffic Supervision positions may receive
applications from the Principals at Middlefork and Sunset Ridge Schools. Teachers
will receive the same stipend payment as non-certified personnel applying for these
positions.
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APPENDIX A-3
STIPEND DESCRIPTIONS, RULES, AND REGULATIONS
1.

Every sponsor of a stipend activity shall furnish the Superintendent with a
brief, written description giving the time of year, duration of program,
anticipated number of participants, the number of times the teacher meets or
serves the students, and in the case of sports, the number of practices and
games played during the program. Any teacher wishing to start a new activity
shall also furnish such a description of the proposed program to the
Superintendent. Any and all such activities must receive Board approval prior
to the implementation of the program.

2.

New stipends shall be added upon agreement of the Administration and
SREA. The remuneration for any newly created stipend position shall be
subject to negotiation with the Association in accordance with established
rates.

3.

The Board reserves the right to review and evaluate the effectiveness of all
programs covered under the stipend compensation schedule at the end of
each school year. If a program is to be canceled, the sponsor and the
Association shall be given 45 days notice.

4.

Should the District wish to continue a program and there is no qualified
teacher willing to sponsor the activity, the District may hire a non-faculty
sponsor.

5.

If, because of a sponsor’s extended absence, it becomes necessary to hire a
replacement, a financial readjustment will be made.

Sunset Ridge School District 29

60

APPENDIX B
GRIEVANCE FORM
Grievant:
Grievant’s Supervisor:
Date Grievance Filed:
Description of Grievance:

Applicable Article/Section of Contract:
Remedy Requested

Signature of Grievant

Date
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APPENDIX C
LONG TERM DISABILITY
Schedule of Benefits

Description:
Employee Contributions:
Participation Requirement:

Eligibility
Each active full-time employee of District 29. Fulltime means working at least 30 hours per week.
ILTRS-ILMRF
Non-Contributory
100%

Schedule Amount:
Maximum Benefit:
Qualifying Period:
Duration of Benefit:

Benefit Schedule
60% of covered earnings
$5,000.00
3 months or the end of the accumulated sick leave
Social Security Normal Retirement Age/ADEA

Accident/Sickness
Benefit Integration:
Dual Definition of Disability:

70% All Sources
SSNRA/80% Indexes

Eligible Classes:

Own Occupation/Earnings Test
Pre-Existing Limitation:
At Issue:
No Limitations
New Entrants:
No Limitations
Survivor Benefit:
3 Months

